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Grover E. Cleveland is a Seattle lawyer, speaker and the author of Swimming Lessons for Baby Sharks: 
The Essential Guide to Thriving as a New Lawyer published by West in 2010. Grover is a former partner 

at Foster Pepper PLLC, one of the larger law firms in the Northwest. A frequent speaker at NALP 

conferences, Grover partners with law firms and law schools on professionalism and practical skills 

programs to help millennial lawyers provide more value and avoid common mistakes. Grover is also a 

regular contributor on career success for millennial lawyers for Ms. JD’s blog, Above the Law’s Career 

Center, American Lawyer Media’s Careerist blog and numerous American Bar Association publications 

and blogs.  

 

Darien Fleming is the Professional Development Manager for the global law firm K&L Gates LLP. As a 

Professional Development Manager, Darien is responsible for the development and training needs of 

associates located throughout the West Coast, Texas, and Asia. Within her role, she both designs and 

delivers firmwide training programs. Darien also manages the firm’s professionalism skills, writing and 

negotiation curricula. She works collaboratively with the firm’s business development team to offer 

practice development training sessions and coaching. Darien serves as a career advisor and counsels 

associates in their development.   
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litigation associate in Latham’s Global Competition and White Collar Practices. She has also been active 

in Latham’s pro bono efforts, having successfully represented clients in asylum, immigration and human 

trafficking cases. Katherine is also immediate past President of Ms. JD, a national nonprofit that supports 

aspiring and early-career women lawyers. Katherine is a frequent speaker and writer on issues related to 

women law students and young lawyers and has been featured in Forbes Woman, The Glass Hammer, 

The American Bar Association's Woman Advocate, The National Journal, AmLaw Daily and Today’s 

Chicago Woman. 

 

 

 

 

 



Selected Reading: 
 
1. Managing the Millennials: Discover the Core Competencies for Managing 

Today's Workforce by Chip Espinoza and Mick Ukleja 

 

2. Neha Sampat Blog Post https://medium.com/@NehaMSampat/from-boss-to-
partner-the-changing-landscape-of-leadership-8bfdcb901939#.kp99afwcu . 
  
3. Four Ways Millennials Are Changing Big Law: 
http://www.law360.com/articles/701439/4-ways-millennials-are-changing-biglaw 
  
4. The Millennial Lawyer and BigLaw Hunger Games: 
http://www.forbes.com/sites/davidparnell/2013/10/30/the-millennial-lawyer-and-
biglaw-hunger-games/#6af8ca2e35e4 
  
5. Work-Life Balance: A Response to the Curmudgeon http://ms-
jd.org/blog/article/work-life-balance-response-curmudgeon 
  
6. Happiness Math: http://ms-jd.org/blog/article/happiness-math 
  
7. Thoughts on “From Generation to Generation: Remarkable Women Leaders” 
http://ms-jd.org/blog/article/thoughts-generation-generation-remarkable-women-
leaders 

https://medium.com/@NehaMSampat/from-boss-to-partner-the-changing-landscape-of-leadership-8bfdcb901939%23.kp99afwcu
https://medium.com/@NehaMSampat/from-boss-to-partner-the-changing-landscape-of-leadership-8bfdcb901939%23.kp99afwcu
http://www.law360.com/articles/701439/4-ways-millennials-are-changing-biglaw
http://www.forbes.com/sites/davidparnell/2013/10/30/the-millennial-lawyer-and-biglaw-hunger-games/%236af8ca2e35e4
http://www.forbes.com/sites/davidparnell/2013/10/30/the-millennial-lawyer-and-biglaw-hunger-games/%236af8ca2e35e4
http://ms-jd.org/blog/article/work-life-balance-response-curmudgeon
http://ms-jd.org/blog/article/work-life-balance-response-curmudgeon
http://ms-jd.org/blog/article/happiness-math
http://ms-jd.org/blog/article/thoughts-generation-generation-remarkable-women-leaders
http://ms-jd.org/blog/article/thoughts-generation-generation-remarkable-women-leaders
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