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Articles of Interest
Don’t Return to the Office for Your Boss. Go Back for Yourself., New York Times, by Edith Cooper,
August 6, 2022

To Get People Back into the Office, Make it Social, Harvard Business Review, by Chris Capossela;
September 22, 2022

To Build an Inclusive Culture, Start with Inclusive Meetings, Harvard Business Review, by Kathryn
Heath and Brenda F. Wensil

Is efficiency overrated? Minimal social interactions lead to belonging and positive affect, by Gillian
Sandstrom and E.W. Dunn, Social Psychological and Personality Science, 2018.

Hey, Is Anybody Watching the Interns?, New York Times, by Emma Goldberg, July 19, 2022

How the Rest of the World is doing RTO, The Atlantic, by Yasmeen Serhan, June 29, 2022

Gen Z is sick and tired of their jobs: Young workers are now as disengaged as burned-out boomers,
Insider, by Aki Ito, Apr 3, 2023

Podcasts
The Office is Dying. It's Time to Rethink How We Work, Ezra Klein Podcast, New York Times, August
16, 2022

How Toxic Work Cultures Are Driving the Great Resignation, Brene Brown Dare to Lead Podcast,
March 7, 2022

Relationships 2.0: The Power of Tiny Interactions, Hidden Brain, November 7, 2022

The Not-So-Great Resignation, WorkLife with Adam Grant, April 12, 2022

Books
Inclusion on Purpose: An Intersectional Approach to Creating a Culture of Belonging at Work, by
Ruchika Tulshyan

Rest is Resistance: A Manifesto, by Tricia Hersey

The Art of Gathering: How We Meet and Why it Matters, by Priya Parker

The Fearless Organization: Creating Psychological Safety in the Workplace for Learning, Innovation,
and Growth, by Amy Edmonson

NALP Resources
NALP Future of the Legal Workplace Advisory Group Guides, Webinars, and Reports
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