TO DISCLOSE OR NOT TO
DISCLOSE?

Disability Disclosure and Student Advising

Best Practices for Career Advisors

e Provide students with a safe space to voice their feelings regardless of whether they choose to disclose
their disabilities.

e Acknowledge the complexity of disclosing a disability and the vulnerability the student may experience.

Ensure students have a clear reason for disclosing their disability (instead of feeling obligated to

disclose).

Encourage students to make their own, highly personal decisions regarding disclosure.

Inform students about their legal rights and convey that they are under no obligation to disclose to an

employer at any point.

Highlight that workplace accommodations are not the same as in a higher education setting.

Recognize the potential for discrimination to occur.

Give students insight into employers’ perspectives on disability disclosure.

Encourage students to seek out employers committed to disability inclusion.

Should a student wish to disclose, help them:

o Articulate how they will do the job;

Highlight past accomplishments;

Demonstrate that the accommodations they require are not difficult to implement; and

Consider the timing of disclosure in the hiring process and when it makes the most sense for their

unique situation.
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Pros and Cons(iderations) of Disclosure for Students

Pros Considerations
e Provides access to accommodations in hiring e Might expose student to employer bias,
and employment leading to unequal treatment in employment

Ensures access to legal protections e May limit future career opportunities
Builds trust with employers e Could feel stigmatizing

e Allows students to explain certain behaviors e Potential for unwanted attention
to employers o Possibly exposes student’s private
Creates a support system in the workplace information
Empowers students to advocate for e Adds to the challenges of an already
themselves challenging application and hiring process

e Opens up DEIl opportunities
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*Useful resource to provide to students weighing the decision to disclose.
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