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COLORISM RESOURCES 
• How Skin Color S�ll Results in Pay Penal�es at Work 

• The Effects of Skin Tone, Height, and Gender on Earnings 

• Colorism: How Skin-Tone Bias Affects Racial Equality at Work 

• How Colorism Affects Women at Work 

• Colorism and Racial Equity 

• Why Black People Discriminate Among Ourselves: The Toxic Legacy of 
Colorism 
 

• What is Colorism in Less Than 2 Minutes 

• Colorism Within the Black Community and Health Dispari�es 

• Majority of La�nos Say Skin Color Impacts Opportunity in America and 
Shapes Daily Life 
 

• Everyone Should Learn How to Talk About Colorism, Not Just BIPOC 

 

 

https://www.forbes.com/sites/adigaskell/2019/04/08/how-skin-color-still-results-in-pay-penalties-at-work/?sh=4e511be8b916
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5749813/#:%7E:text=For%20every%20one%20unit%20increase,(%3D%20%2421%2C475.93%20
https://www.weforum.org/agenda/2020/08/racial-equality-skin-tone-bias-colourism/
https://hbr.org/2023/04/how-colorism-affects-women-at-work
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.weforum.org%2Fagenda%2F2020%2F08%2Fracial-equality-skin-tone-bias-colourism%2F&data=05%7C02%7Cchristopher.neal%40temple.edu%7C10f44fd02b6544163d4e08dc34997dd8%7C716e81efb52244738e3110bd02ccf6e5%7C0%7C0%7C638443081044635165%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=PEUdNzd2j%2BH%2BrxK69sZr%2FvPDDODMWnM1HDhzIxNAwE8%3D&reserved=0
https://www.theguardian.com/lifeandstyle/2019/apr/09/colorism-racism-why-black-people-discriminate-among-ourselves
https://www.theguardian.com/lifeandstyle/2019/apr/09/colorism-racism-why-black-people-discriminate-among-ourselves
https://www.youtube.com/watch?v=BJMlax1cuTA&t=19s
https://ejournals.library.vanderbilt.edu/index.php/UWS/article/view/5114/2871
https://www.pewresearch.org/hispanic/2021/11/04/majority-of-latinos-say-skin-color-impacts-opportunity-in-america-and-shapes-daily-life/
https://www.pewresearch.org/hispanic/2021/11/04/majority-of-latinos-say-skin-color-impacts-opportunity-in-america-and-shapes-daily-life/
https://www.globalcitizen.org/en/content/everyone-should-learn-how-to-talk-about-colorism/


SPEAKER. COACH. TRUTHTELLER.

50 Shades of Brown: Addressing Colorism in the
Workplace
2024 NALP Annual Education Conference
April 19, 2024, 10:30 - 11:45 am ET

Goal Setting, Action Planning, Implementing Change

A. PERSONAL REFLECTION
1. What goal(s) would you like to accomplish in the next 6 months to 1 year

related to addressing colorism in your organization?

2. What goal(s) would you like to accomplish in the next 12 to 18 months

related to addressing and interrupting colorism, and empowering others

in your organization?

3. Identify at least 1 system/process change you’d like to implement in your

organization. Why does this interrupter/change interest you?
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4. Discuss next steps. What are immediate, short-term, and long-term

goals for effectively implementing this change? Be as specific as

possible. Identify concrete next steps starting immediately after the

presentation and continuing over the next 6 months to 1 year; and 12 to

18 months.

B. INTERACTIVE SESSION
Groups: If your group finishes discussing Part A questions above and has additional

time remaining in the Interactive Session, continue to the next page and discuss Part

B questions (questions 6-8) as a group.

5. Who are key players? Who can influence the outcome of your initiative

(for better or worse), and how can you get them on board? Which

individuals, departments, etc. are crucial or helpful in ensuring this

change is implemented successfully? How can you make the initiative

more appealing to key players, and to others in your organization?

6. Work through the Inclusion Drivers Framework (below) and develop a

plan for implementing your proposed change in your organization. How

can you use the metrics-based approach to achieve your goal(s)?
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7. Develop a detailed plan with concrete goals.

8. Individuals (post-conference assignment): Individuals should complete

Part B on their own after the thinkshop.

Contact Kori S. Carew, Esq. - kori@koricarew.com |www.koricarew.com| Bridge 68 LLC
LinkedIn.com/in/koriscarewesq
Twitter:@koricarew

Contact Christopher Neal – christopher.neal@temple.edu|Temple University Beasley
School of Law
LinkedIn.com/in/chrisbneal
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