
2009 Associate Salary Survey
 

City and State ______________________________________________  Please submit a separate form for each U.S. office.

# of Lawyers Firmwide* _____________      # of Lawyers in This Office* _____________

* Note: Counts should reflect all lawyers,  i.e., partners, associates, of counsel, senior and staff attorneys. Part-time attorneys, if any, should 
each count as one attorney.

Base pay for Class of 2009 new associates (if established) regardless of when they will actually start _____________

Does your firm have more than one salary scale based on hours billed?   Yes   No
If yes, indicate the threshold billable hours figure for: 

The salaries reported above _______________
The next higher (or highest) salary scale _______________
The next higher (or highest) salary scale (if applicable) _______________

Base salaries (column 1) do not include
special compensation (such as a signing bonus,
year-end or other bonuses), a bar stipend, any
transition amounts such as moving expenses,
and any employer’s share of benefits.

Please report a salary for each class year, if
possible, even if your firm had no associates in
that class year as of April 1, 2009.

Classify associates according to the class
years in which your firm places them. For exam-
ple, if a former judicial clerk has received credit
for the clerkship and is classified as a second-
year associate upon entering your firm, include
that associate’s salary with the second-year sala-
ries. Alternatively, if a new associate is simply
being paid at a higher level than his/her class-

mates but is still considered a first-year associate
by your firm, include the salary with the first-
year salaries. 

If your firm does not have a fixed salary for
each associate year, please report the average
salary for each class year.  If your firm classifies
associates on a basis other than class year, e.g.,
professional levels, please regroup associates
and their salaries according to class year, if
possible, as information by class year provides
the most broadly comparable basis for reporting
on salaries. However, NALP is interested in col-
lecting qualitative information on alternatives
to the lockstep model that firms may be using to
establish base salaries. Please use the space pro-

vided on the second page to briefly describe this
structure.

Total compensation (column 2) includes
any bonuses, bar stipends, reimbursed or direct-
billed moving expenses or amounts above base
salary as defined for column 1. If bonuses are
determined after April 1, report total compen-
stion based on prior year bonuses. Calculate
average compensation based on associates who
received a bonus or other additional compensa-
tion. Total compensation for NALP Associate Sal-
ary Survey purposes does not include employer’s
share of any benefits.

IP base salaries should be reported in col-
umn 3. Do not include salaries for these attor-
neys in column 1.

AVERAGES
Base Salary
(column 1)

(See important new
notes below)

Total
Compensation

(column 2)

Base Salary — 
Intellectual Property

Attorneys Only
(column 3)

Summer Associates
(2009 summer program) $ per week

1L

2L

3L

Associates   (as of April 1, 2009) $ per year $ per year $ per year

1st Year (i.e. Class of 2008 grads)

2nd Year

3rd Year

4th Year

5th Year

6th Year

7th Year

8th Year and beyond

(over)



1. Do you offer a bonus that is exclusive to former judicial clerks
for any of the courts listed below?

 Yes    No

If yes, specify the amount for:  (enter 0 if you do not pay a 
bonus for that court)

__________ prior local court clerks
__________ prior state supreme court clerks
__________ other prior state court clerks
__________ prior federal appellate court clerks
__________ prior federal circuit court clerks
__________ prior federal district court clerks
__________ prior U.S. Supreme Court clerks

2. Indicate how base salaries are determined by your firm (check
one only):

Lockstep by seniority
Merit
Combination or progression: Merit/Seniority
Other (describe):___________________________

3. If your firm has adopted a compensation model that is not
based on lockstep advancement for determining base salaries,
please describe that model briefly below. NALP will use this 
information to monitor the kinds of models that firms are 
putting in place and to assess emerging trends on this subject.
(Note that we are asking here about different ways in which
base salary is determined and not about a merit-based bonus
system that may be in place.) 

4. Bonuses are awarded to associates:
Who meet published goals or targets
On a discretionary basis
After a set number of years with the firm
To all on a fixed amount basis
Other basis (describe): ______________________
Not applicable — associates do not receive bonuses
(skip to Question 7)

5. Indicate how associate bonuses are calculated (check all 
that apply): 

As a percent of salary
Based on billable hours
Merit/performance
Firm profitability
Client development/business origination
Flat amount
Discretionary
Other (describe):___________________________

6.  ________ % of eligible associates received bonuses last year.

7. When do associate salary adjustments take effect each year?
Month(s): _____________________________________

8. Do you offer profit-sharing to associates? (Do not include 
401-K plans.)

Yes, to all
Yes, to selected individuals (describe):
_________________________________________
No

Please provide contact information. This allows NALP to screen
for duplicate submissions and to follow up if there are ques-
tions about your survey.

Person completing form: ________________________________

Firm name: _________________________________________

Telephone: __________________________________________

* Email: ___________________________________________

Return this completed survey by May 27, 2009, to:  
  Attn:  Associate Salary Survey,  NALP, 1025 Connecticut Avenue NW, 
  Suite 1110,  Washington, DC 20036-5413

Or you may submit your survey online at
   https://vovici.com/wsb.dll/s/9c6eg3becc

* All participants responding by May 27 and providing an email
address above, will receive a National Summary Chart free 
of charge.

AVERAGES                                                                         

Law Clerks       $______________ per hour as of April 1, 2009

Staff Attorneys $_____________ per year (full-time equivalent salaries) as of April 1, 2009

If you have questions on this
survey, please contact Judith
Collins, NALP’s Director of 
Research and Information
Resources, at 202-835-1001
or email jcollins@nalp.org.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails true
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile (Color Management Off)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


