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Background & Methodology

Invitation letter sent to deans at all ABA
accredited law schools in the Fall of 2016.

Derived the participating law school list from the
NALP and NALP Foundation law school
membership lists.

Provided participating law schools with a unique
link to a survey for their alumni.

Schools distributed the link to their alumni and
ask them to complete the survey.

The results reflect the aggregate information
collected from 2,324 Class of 2013 and 751 Class
of 2009 graduates.
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Class of 2013

Overall Satisfaction with Current Job (Mean Score)
— by Current Work Setting

Academic (n=40) 4.4
Business/Corporation (n=344) 4.1
Judicial Clerk (n=54) 4.8
Solo Practitioner (n=67) 4.0
Private Law Firm (n=1,059) 4.2
Government (n=374) 4.3
Public Interest (n=68) 4.4
Legal Services (n=42) 3.8
Public Defender (n=50) 4.3

0.0 1.0 2.0 3.0 4.0 5.0

On a 5-point scale where 5 equals “extremely satisfied” and 1 equals “extremely dissatisfied.”



Class of 2013

Overall Satisfaction with Aspects of Current Job

Mean Score

Ability to balance work and personal life (n=2,096) 4.0

Advancement opportunities (n=2,066) 3.7

Compensation (2,095) 3.5
Professional development opportunities (n=2,084) 3.9
Attitude or "fit" with organization's culture (n=2,083) 4.2

Billable hour expectations (n=1,282) 4.0

Civic/public service opportunities (n=1,623) 3.7

0.0 1.0 20 3.0 4.0 5.0

On a 5-point scale where 5 equals “extremely satisfied” and 1 equals “extremely dissatisfied.”



Class of 2013

Overall Satisfaction with Law School Skills-Based Preparation
Mean Score

Business skills (n=2,023)

Legal skills (n=2,015)

Law practice management skills (n=1,877)
Leadership skills (n=1,978)

Client relationship skills (n=1,956)

Ethics and professional responsibility (n=2,036)

0.0 1.0 2.0 3.0 4.0 5.0

On a 5-point scale where 5 equals “extremely satisfied” and 1 equals “extremely dissatisfied.”



Class of 2013

Participation in Experiential Opportunities During Law School

Clinics following and representing

o,
individual clients thoughout the course 40%
Externship/Internship/field placement 66%
Legal practice skills or simulation courses 72%

None 6%

0O 10 20 30 40 50 60 70 80 90 100
(n=2,322)

Percents may not sum to 100 because more than one course could be indicated.



Experiential Opportunities

"I credit the clinics more than anything else, helping me

become good at public speaking and working with clients."
-Professional, not practicing law, business or corporation

"My law school provided me with great opportunities to gain
practical legal experiences through clinics and internships

that has been extremely valuable early on in my career.”
-Female, practicing lawyer, private law firm with 11-25 lawyers

"Clinics, in particular, really helped me advance my skills and my career.”
-Female, practicing lawyer, public interest

"I wish there had been greater opportunity for clinics when | was in law school. |

applaud my law school’s expansion of clinic opportunities in recent years."
- Female, practicing lawyer, private law firm 101-250 lawyers

"Practical externship opportunities, clinics, and practice based skills classes

allowed me to hit the ground running after graduation”.
-Male, practicing lawyer, private law firm with 101-250 lawyers
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Class of 2009

Overall Satisfaction with Current Job
Mean Score by Current Work Setting

Academic (n=31)
Business/Corporation (n=146)
Judicial Clerk (n=8)

Solo Practitioner (n=31)
Private Law Firm (n=261)
Government (n=134)

Public Interest (n=20)

Legal Services (n=8)

Public Defender (n=17)

4.5

4.3

4.8
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4.3

4.7
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4.0 5.0

On a 5-point scale where 5 equals “extremely satisfied” and 1 equals “extremely dissatisfied.”



Class of 2009

Overall Satisfaction with Aspects of Current Job

Mean Score
Ability to balance work and personal life (n=661) 3.9
Advancement opportunities (n=645) 3.6
Compensation (660) 3.6
Professional development opportunities (n=652) 3.8
Attitude or "fit" with organization's culture (n=652) 4.2
Billable hour expectations (n=392) 4.0
Civic/public service opportunities (n=496) 3.8
Level of responsibility you have (n=659 ) 4.3
Diveristy of the workplace (n=630) 3.7
Job security (n=657) 4.1
0 ) 2 3 4 5

On a 5-point scale where 5 equals “extremely satisfied” and 1 equals “extremely dissatisfied.”



Class of 2009

Overall Satisfaction with Law School Skills-Based Preparation
Mean Score

Business skills (n=643) _ 3.2
Legal skills (n=634) || GG -0
Law practice management skills (n=597) _ 2.7
Leadership skills (n=631) _ 3.2
Client relationship skills (n=625) _ 2.9
Ethics and professional responsibility (n=647) _ 4.1

0.0 1.0 2.0 3.0 4.0 5.0

On a 5-point scale where 5 equals “extremely satisfied” and 1 equals “extremely dissatisfied.”



Class of 2009

Overall Satisfaction with Decision to Become a Lawyer
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Class of 2009

Participation in Experiential Opportunities During Law School

Clinics following and representing 40%
individual clients thoughout the course °
Externship/Internship/field placement 49%

Legal practice skills or simulation
gal practi i imulati 64%
courses
None 13%
0 50 100
(n=749)

Percents may not sum to 100 because more than one course could be indicated.



After the JD III:

Third Results from

After the JD
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Class of 2009

Whether Practice Law

M Practicing Law ™ Not Practicing Law

20 21

Class of 2013 Class of 2009

3 yrs after 7 yrs after



After the JD Class of 2000

Whether Practicing Law

M Practicing Law Not Practicing Law

15 21 19
AJD1 AJD2 AJD3

3 yrs after 7 yrs after 12 yrs after



Class of 2009

Perspectives on Legal Education
Level of Agreement
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Consider law degree to be a  If had to do it over again,
good investment would still choose to have

gone to law school

On a 5-point scale where 5 equals “strongly agree” and 1 equals “strongly disagree.”
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After the JD Class of 2000

Perspectives on Legal Education
Level of Agreement

7
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AJD2 AJD3

Consider law degree to be a
good investment

AJD2 AJD3
If had to do it over again, would
still choose to have gone to law
school

On a 7-point scale where 7 equals “strongly agree” and 1 equals “strongly disagree.”



Class of 2009

"My law school provided an ideal academic setting and was a great investment.”
-Female, practicing lawyer, state or local government

"It is a riskier investment than | realized when | made it, but it worked out well for me.”
-Female, practicing lawyer, private law firm 500-1,000 lawyers

"Honestly, in retrospect | would have gone to business school if | could do it over

again...And | absolutely loved my law school’s program, but | wouldn't do it again.”
-Female, professional, not practicing law, corporate SVP

"Given my experience since law school of repeated layoffs and
difficulties in finding work, plus the astonishing debt load, I've

actually questioned whether I'd have been better off skipping law school entirely."
-Male, currently unemployed

"I do not consider law school a good Investment due to loan debt vs. the stress that

comes with the job and relatively low pay for the amount of education.”
- Female, practicing lawyer, state or local government



e How are participating schools using the
results?

* How do participating schools promote alumni
participation?

 What are the benefits/value of the study and
its results?
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SAMPLE: Class of 2014

--------------- Class of 2014 --------

Satisfaction with Law School Skills-Based All Participating
Preparation - Mean score* Schools XYZ Law School
Employed Respondents

Business skills 3.4 3.2

Legal skills 4.1 4.1

Law practice management skills 2.9 2.8

Leadership skills 3.4 3.0

Client relationship skills 3.2 2.9

Ethics and professional responsibility 4.2 4.0

* Mean score on a 5-point scale where 5 equals “extremely satisfied” and 1 equals
“extremely dissatisfied.”



NEXT STUDY: Class of 2014

e Class of 2014 Study

e October 1, 2017 is the deadline for accepting schools
into the study.

 Receive a substantial discount if commit to
participate in study for three consecutive years.

 The survey link will remain open to alumni of all
participating law schools until December 15, 2017.

e Click here for the participation form and email it to
Jennifer Mandery, Director of Research for the NALP
Foundation, at jmandery@nalpfoundation.org.




Questions
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James G. Leipold, Executive Director
NALP

ileipold@nalp.org

Tammy Patterson, CEOQ/President
The NALP Foundation
tpatterson@nalpfoundation.org

Jennifer Mandery, Director of Research
The NALP Foundation
imandery@nalpfoundation.org




