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Program Goals

Psychodrama and sociodrama are powerful tools for collaboratively
problem-solving important issues for individuals, groups, and
organizations.

Today we will focus on the use of the empty chair and doubling in
managing emotions and facilitating problem solving with law students.

The first profile anxiety is “the problem”. the second profile involves
“frustration/anger” about not getting a position/internship.



The Empty Chair

1. Provides a placeholder for negative emotion that may be holding the student
back

2. Brings awareness to the functional purpose of the emotion so it can be
leveraged more productively

3. Differentiates negative emotions from the student’s core identity

4. Gives leaders a way to hear and understand students with empathy, reduced
defensiveness, and a collaborative stance towards success for all concerned



Glossary of Terms



Psychodrama

is one of a family of methods developed by J. L. Moreno in the early 20t century in which we tell our stories in
action rather than just talking about them. Psychodrama is used in therapeutic, educational, organizational
settings and to train trial lawyers.

Protagonist

is the term for the role of the individual who is seeking to work out a problem, gain insight, or to expand their
skills in a new role. The protagonist is the central focus of the action or scene in a psychodrama.

Sociodrama

refers to an exploration in action utilizing composite representations of larger social roles, themes and issues.
Roles are developed collaboratively by the group and facilitator to be explored in a more general way. This allows
relevant information to emerge while providing anonymity for individuals (e.g. “This scene will explore options for
bettering the onboarding experience for new junior attorneys in small to mid-size law firms. What roles do we
need to represent to explore and problem-solve this issue? Who is willing to play each role?”)




Action Insight

is the term used to describe an “ah-ha!” moment the protagonist or role player might have at any
point in an enactment. Since this experience occurs in action or interaction, it tends to be
deeper than the more common insight that occurs at just the cognitive level.

Role training

a critical element in action methods, is identifying, exploring, and practicing possible options
and new, adequate responses in a particular role. Moreno believed that the human personality
is made up of the different roles we play in life. Just like an actor on a stage, each of us has
many roles: child, parent, friend, worker, leader, sibling etc. These roles shape how we think,
feel, and act in different situations. A reason role training is so effective when done in action is
that interaction and scene can be rewound and replayed until an adequate or novel response is
discovered.




Concretization

Is a technique in which something abstract or intangible is made visible or concrete.
This could be a feeling, a sensation, or a problem. Any of these can be projected
onto and held by an empty chair (e.g., in this chair is your colleague, or spouse) or we
might ask that someone choose an object to represent the thing (i.e., find an object
in the room that can represent your stress, or depression, or the bar exam).

Doubling

In psychodrama is an empathic guess of what a protagonist may be thinking or
feeling. It’s not telling someone what they feel, it is offered and done succinctly in
the first person e.g., “l feel disappointed.” We always ask if this is accurate and the
protagonist is free to reject it, amend it, or put it in their own words.




Role Reversal

occurs when the protagonist changes and steps into the role the person, institution or
things that is involved in their enactment. This is a way that the protagonist can see things
from the perspective of another. We ask the protagonist to “embody” a particular role not
merely imagine. Given that in psychodrama, we can concretize abstract or intangible
internal thus private experiences, the protagonist can step into the role of a feeling or an
internal experience of stress or anxiety, or a particular problem.

Ventilation

in psychology is the free and open expression of emotions, particularly negative ones like
anger, frustration, sadness or anxiety, often to relieve emotional tension or stress. It's a
technique used in therapy and can also be a part of everyday coping mechanisms. While it
can be helpful in releasing pent-up feelings and gaining perspective, the effectiveness of
ventilation depends on how it's done and who it's done with. The empty chair provides a
contained place to put these emotions so they can be worked with productively.
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