3 Components of a Successful
Flex Affinity Group
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WHY Have a Flex Affinity Group

To monitor success and metrics
(]
To create a community for networking and support ‘

To support professional development of flex attorneys
|

To demonstrate the firm’s commitment to flexibility ‘
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WHAT a Successful Flex Affinity
Group Looks Like
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HOW to Provide Support

Case Study: Case Study: ‘
Gibson, Dunn Arnold &

& Crutcher Porter




QUESTIONS?

 Manar Morales, President & CEO, Diversity & Flexibility Alliance
(manar@dfalliance.com)

* Brenda Kleidosty, Director, Professional Development, Gibson,
Dunn & Crutcher (bkleidosty@gibsondunn.com)

e Jeanna Beck, Manager of Career & Professional Development,
Arnold & Porter (jeanna.beck@aporter.com)

Visit www.dfalliance.com for more information and detailed action
steps on how to support flexibility, diversity & inclusion, and
advance women within your organization!




